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ABOUT UTAH TRANSI T AUTHORI TY

Covering more than 1,400 square miles, Utah Transit Authority has one of the largesta@asrafjany public
transportation agency in the United Statiesvas nationally recognized by its transit agency peers as the 2
American Public Transit Association Outstanding Public Transportation Systesns the fourth time UTA he
received th award. UTA provides public transportation to 80 percent of Utah residents and serves 75 cit
counties. With 44 million boardings per year, UTA is experiencing the highest ridership in its histmty day.
UTAGs team of maodral odgerdatarsy maéniel@afceé and pads parsonnel and administrativ
empl oyees keeps the Authority on tUhAdslaolong bratnew U
President &EO to help lead the Authority as it continues to serve the plutdicgh innovative growth of the
regional transit system.

ABOUT THE POSI TI ON

Serves as the Statutory Officer of the Utah Transit Autmarising undethedirection of theBoard of Trustees
Provides strategic leadership and is responsible for overall performance and organizational effectivenes
Authority. Providefactual information anddvice to the Board of Trustees regarding key strategic, policy a
legislatig issues, and accountabléor implementing decisions made by the Board. Establishes current anc
range strategic objectives, formulates plans and policies and allocates resources for the achievement of
objectives. L e atves Team) festerng & dollabonative, idmovatlvex amephudbrming culture
Works with elected officials, local, state and federal agencies, public constituergesrnarental organizatic
and other external stakeholders to advance the orgamipato st r at e gi ¢ sp &f @ter appnoded
programs.




ESSENTIAL JOB DUTIES

AFosters effective working relationshijslds and AOversees development and implementation of
maintains truswith elected officials, local, state and strategies, objectives, and policies with the Boar
federal agencies, the business community, public ~ Executive Officers. Leverages efficiencies and
constituencies, negovernmental organizations, ensures alignment of human resources and
regulatory oversight agencies, and other external infrastucture for financial sustainability.
stakeholders to communicate and advance the
Aut hor it yldhsandpoliciestasdiydcted bp AEngages and responds to stakeholders and loce

the Board. associations on current and planned programs &
services. Resolves complaints and controversia

AProvidegnformationand support to the Board on issues in order to build and maintain public trust
strategic, policy, and legislative issues. Works witk  Provides transpareny and i nsi ght
Board to address challenges, risks, and opportuniti implementation of programs, policies and servic
developing viable solutions. meet community needs and goals and strengthe

fabric of communities served.
AAssumes fullesponsibity for providingorganizational
leadership and allocating resources in order to ach AProvides leadership and direction that supports :
mission, goals, strategic objectiwvesBoard mandatec environment of learning and growth, le/planning
service obligatiorendto provide the highest quality  for future required critical knowledge, skills, and
public transportation system. Develops iative and talent. Promotes a culture that maximizes the
effective solutions to transit funding challenges. Aut horityds human r esc

CHALLENGES & OPPORTUNI TI ES

A The current President &EO Michael Allegra is retiring from UTA after more thary8rs with the
Authority.

A Building and maintaining public trust and credibility.
A This November, couiss in our service area will pulbcal sales tax initiative the ballofor transportatio.

A If the ballot initiative is passele thew fundingyill beused primarily for service expansiespecially bus
servicel n alignment with public pri orwilkfaces & tha folldwing
five areas:

o Increasedveekday service frequency

o Expanded weekday service hours

0 Increased weekend service

o Improved stop and station amenities

o Increased nottraditional options (van pool, bike sharing, flex routesata)
A Further establishing UTéA®le in transit orientedevelopment to support the rapid population growth of t
Wasatch Front.
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CANDI DATE PROFI LE

The ideal President & CE@andidatas theproven leader odlarge complex transparentand diverse
organizatioriocused on serving customesisilled in advising a Board on key strategic, palcylegislative
issues; plananddesigislongrange strategic objectives; adaghkl negotiator, communicator and master
facilitatorknown for honesty and integritydaior building trust within the communignd a proven strategic
innovativdeader who guidedevelopsand motivatestaff to ensure organizational effectiveessonstrahg
social responsibilitgpmmitment and value to stakeholders tarttie public Thenew President &EO will
providefiduciary oversight, inaing longerm fiscal planningnd sustainabilityand willhave knowledge and/or
skill in government and legislative processes, including public and local government admimistraton
President &EO will continue to support and build a diverse and inclusive ¢utigreed with and strengthen|
the fabric of communities served

Desired Qualifications

1 Bachelors dgree in management, planning, puddiministration, engineering closely related field
Graduate degree preferred

110 years of senior management experience, including seven years at anlexebtutitvesupervisory,
budgetary, and management responsibility over multiple divisionsanonial areas.

1 Experience working in the public sector, public transportation, and governnmansibiorganizations is
preferred

COMPENSATI ON APPLI CATI ON PROCES:

The annual salary will be based on the experience Personsnterested in this job must submitover
gualifications of the final candidatUTA letter, salary historgndresume to

compensation philosophy is to pay within the aver. President@rideuta.cofiyou have questions

of the labor market. Benefits include medical, den regarding this announcement, please call David He
life, vision, employee assistance program;téong at (801) 282067.The positionwill remain open until
disability and an esite health care clinic and wellne filled.

program; a defined benefétirement plan; a

company match into a 457 deferred compensation

plan; automobile allowanasgucational

reimbursementholiday, vacation, and sick leave; &

a UTA transit pass for employees and dependents

age 23.

Utah Transit Authority is an Equal Opportunity Employer of all persons regardless of race, color, creed, sex, n
origin, age and qualified disability, covered veterans, sexual orientationgamnder identity.



mailto:President@rideuta.com

LIVING ALONG THE WASATCH FRONT

Majestic natural surroundings and livable communities are what makes the Wasatch Front a fantastic |
and work. With snowapped mountains featuring tBeeatesSnowon Earth, skiing and hiking are popular
recration endeavors. The Wasatch Front has both urban centers, small cities and rural lands offering
living options. From high technology commercial enterprises like Oracle, Microsoft and Adobe to minir
such as Rio Tinto and financial institusancluding Wells Fargo and Goldman Sachs . . . all have found tt
Wasatch Front a place to call home.
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